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An exclusive, interactive day of learning and debate, where the
UK’s leaders in business, the public sector, academia and politics

will collaborate to drive UK economic growth through
sustainability and climate action.

Develop the pipeline of qualified energy transition tradespeople in the UK's regions

The energy workforce will need to grow significantly and at a fast
pace and by 2050 fill around 400,000V roles associated with net
zero. Out of these 260,000 will be new roles and 140,000 will be
replacing those leaving the workplace.

The skills gap in critical areas of development, such as
offshore/onshore wind distribution, transmission infrastructure
buildup, and solar deployment, is hindering the UK's ability to scale
up.

Shortages of skills are in fast-growing, low-carbon roles, such as
heat pump technicians and solar power/wind turbine engineers.

The categories of jobs where there is a skills gap includes civil,
mechanical and electrical engineers, welders, data analysts,
project managers, design and commissioning engineers and
installation technicians.

This gap is further widened by a retiring workforce (20% of the oil
and gas sector workforce is set to retire by 2030).

The portability of qualifications of existing energy sector workers,
training capacity available to reskill workers at pace, competition for
a limited talent pipeline and lack of diversity are all making it harder
to close this gap.

Developing a pipeline of qualified practitioners is key to unlocking
the true potential of the net zero transition. The availability of
qualified resources stimulates economic growth, attracting

investment, fostering innovation, and supporting related industries
and supply chains.

While London and Southeast regions benefit from better access to
transport and infrastructure, driving increased productivity, most of
the jobs are going to be created in regional clusters in the areas
that need levelling up, such as Scotland, Yorkshire, Humber and
Northeast of England. Plugging the skills gap will be key to
addressing regional inequalities, including in relation to the
productivity and wages.

The 2021 Green Jobs taskforce report highlighted the need to
address longer-term skills gaps by embedding green skills into the
curricula of relevant subjects, collaborate across industry, develop
learning pathways, ensure green jobs are of good quality, align
training systems and capacities, and consider a broader, more
diverse talent pool in order to support a just transition.

The Green Jobs Delivery Group -a recommendation of the
Taskforce- is identifying clear actions addressing report outcomes
including workforce challenges and skill gaps.

Continued effort is required to drive the policy reform needed,
including investment in STEM teachers and R&D, delivery of skills
passports, and clarification of visa requirements for skilled workers.
This can help the UK to build the knowledge and expertise to
develop cutting edge solutions and create export opportunities.

In your breakout group you will...

Discuss the size of this opportunity for the UK
with a cross-industry group of leaders

Consider the barriers that are currently getting in
the way of the UK realising this opportunity

Explore the levers that breakout group
participants could pull to overcome these barriers

Identify opportunities to work together with other
breakout group participants to accelerate progress

Sources: (MBuilding the Net Zero Energy Workforce Report, National Grid; Global Green Skills report 2023, LinkedIn; Accelerating Together: How the UK Workforce Can Get Net Zero Done
2024, Bain & Company, The Net Zero Workforce, Deloitte 2023; Skills for a net-zero economy: Insights from employers and young people, World Skills UK; the Green Jobs Taskforce, Gov.UK




Reaching Net Zero requires

Talent Shortage

We are facing multiple challenges in the talent space creating a shortage of

Lack of Diversity

The lack of a diverse and inclusive workforce could impede our progress
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